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COTSWOLDS CONSERVATION BOARD

POSITION STATEMENT 


Employment

1. Areas of Outstanding Natural Beauty (AONBs) are designated by the Government for the purpose of ensuring that the special qualities of the finest landscapes in England and Wales are conserved and enhanced. In policy terms they have the same planning status as National Parks. 

2. In the Cotswolds AONB, the planning system has been essential in conserving and enhancing the special qualities of the landscape.

3. The Cotswolds Conservation Board is the body set up by Parliament to conserve and enhance the natural beauty of the Cotswolds AONB and increase the awareness and understanding of the special qualities of the AONB. It has a duty to have regard to the social and economic needs of those who live and work in the Cotswolds.

4. The issues of retaining existing, and generating new, employment are closely linked with those of affordable housing and transport. This position statement should be read in conjunction with the Board’s position statements on, Affordable Housing, and Transport and Traffic.
5. The Board recognises that the Cotswolds need appropriate economic growth to maintain strong, balanced and viable communities and therefore need to accommodate such growth. This is a living and working landscape and must remain so; it should not become an exclusive commuter belt.  Strong communities are a key element in the protection of the landscape; those who work as well as live in an area have a strong sense of place and value the character that makes it distinctive. 

6. The Board is not proposing that all settlements should be self contained – while a desirable aim its achievement is unrealistic. However the Board does believe that providing local employment opportunities will over time result in a greater proportion of the population of the AONB travelling relatively short distances to work and thereby higher levels of self containment in an area will be achievable. Even allowing for the many rural land based jobs that are itinerant, this will be more sustainable in the longer term than continued growth in commuting to the larger towns and cities outside the AONB.

7. While it is important that everyone has an opportunity of employment and inevitably that means that some people will travel out of the Cotswolds to work, the trend towards a commuter economy has been growing. Similarly there has been a growth in the number of people commuting into the Cotswolds, particularly key workers, largely because they can not afford a home close to their work. The Board believes both these trends need to be reversed. The first is a matter of retaining existing and generating new employment. The second is a matter of providing affordable housing. Not all types of employment are consistent with the prime purpose of the designation. This statement sets out the Board’s views on the characteristics of facilities and types of employment which are appropriate.

8. In terms of employment provision, what is appropriate will depend upon its nature and its location, including its proximity to the major transport network. However employment which involves many movements by HGVs, will be inappropriate even on disused airfields – the damage to tranquillity would be widespread and unacceptable. A number of recent decisions by local district councils support this view.  The sole exception to this is quarrying where the Board recognises that providing the stone to maintain and build new structures locally, including homes and walls, is essential.

9. The Board supports the conversion of redundant farm buildings for employment or mixed development particularly including affordable housing. Where this is not possible, building of purpose built small scale workshops and commercial buildings within or adjoining settlements of appropriate siting and design will be acceptable to bring employment into areas where there is little.  
10. The Cotswolds is an attractive working environment for small businesses. It offers easy communication both physical and electronic to major demand centres and relatively cheap office/workspace. The examples of types of employment which are likely to be most compatible with the character of the most rural areas of  the AONB (i.e. outside the settlements of more than 3000) are:

· Tourist facilities. These should include accommodation for the staff.

· Land based jobs including conservation and specialist environmental skills.

· Food or agricultural related businesses

· Micro businesses and home based working using IT and other high tech design and communication tools.

· Craft based workshops

· Retailing focussed on local produce or crafts. Major retail centres are inappropriate both because of the scale of the buildings and the amount of traffic generated.

· Quiet recreational facilities focussing on enjoying the countryside not exploiting it or polluting it with light and noise. 

11. 
For most of these enterprises earnings are likely to be relatively low and employees are unlikely to be able to compete with commuting executives for housing. Development of these employment opportunities will therefore have to go hand in hand with selective small scale affordable housing schemes.

12. For the larger settlements it is usually possible to develop larger scale industrial/business parks (large by Cotswolds standards) sited to be inconspicuous in the landscape. This means ensuring the buildings are of an appropriate scale, are relatively low, have non-reflective roofs and any sky line positions are avoided. These larger settlements can accommodate a wider range of commercial enterprises than the smaller more rural settlements.

NOTES
This position Statement forms one of a series which sets out the Board’s approach to issues affecting the Cotswolds AONB. They are used to formulate Board policy and responses to consultations. 

The Cotswolds Conservation Board has the statutory duty to pursue the following two purposes: 

a)
to conserve and enhance the natural beauty of the AONB; and

b)
to increase the understanding and enjoyment of the special qualities of the AONB.

In fulfilling these roles, the Board shall seek to foster the economic and social well-being of people living in the AONB.

The Board is comprised of members appointed by the local authorities, elected parish council representatives and individuals appointed by the Secretary of State. The Board, formed in December 2004, is the only organisation that looks after the AONB as a whole.

The Cotswolds AONB was designated in 1966 and extended in area in 1990.  It is one of 40 Areas of Outstanding Natural Beauty across England and Wales.  It is the largest AONB, covering 790 sq.miles (2038 sq.km).  It is a landscape of equal importance to National Parks such as Snowdonia and the Lake District.

For further information contact:

Malcolm Watt, Planning Officer, Cotswolds Conservation Board
Tel: 01451 862004  
Statement Adopted:  December 2007    







